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	Candidates Name: David Glenn Smith, DTM
	Candidates Office: District Director
	District Number: 213
	Toastmasters member since: November 1, 2019
	Education: David Glenn Smith, DTM is a graduate of Wheeling Park High School in Wheeling, West Virginia. His greatest educational strength, however, comes from his commitment to lifelong learning. Through continuous self-directed study, he has developed advanced expertise in artificial intelligence, automation, and leadership.

This dedication has led to his recognition as a respected AI consultant and international speaker. He has presented on artificial intelligence and agentic systems on stages in Canada, including Calgary, and in the nation’s capital, where he has helped leaders understand the future impact of AI and innovation.
	Toastmasters offices held and terms of service: VPPR  2019-2020
Club President  2020-2021
Club President  2021-2022
Area Director 2023-2024
Division Director 2024-2025
Program Quality Director 2025-202620
	Toastmasters honors and recognition: DTM 2025
Best Video 2024
Quarterly Area Director 2024
	Relevant work experience and how it relates to Toastmasters and your role as a District officer: My professional career spans executive leadership, organizational development, and communication at the highest levels. As a former Vice President of Programming and Operations and a leader who programmed 13 number one radio stations, I was responsible for building high-performing teams, developing leaders, managing budgets, and delivering measurable results. These roles required strategic planning, accountability, coaching, and the ability to inspire people toward a shared vision, which are the same core competencies required of an effective District leader.

As President and CEO of Brand It Live, an artificial intelligence consulting and automation firm, I work directly with business owners and organizations to implement systems that improve communication, efficiency, and growth. This work strengthens my ability to introduce innovative tools, manage complex initiatives, and support members in adapting to change, all of which are essential as Toastmasters continues to evolve.
My Toastmasters leadership journey mirrors my professional experience. I have served as Club President for two terms, Area Director, Division Director, and currently as Program Quality Director, where I oversee training, education, and leadership development for the district. These roles have given me firsthand experience in building teams, developing future leaders, and driving district performance.

This combination of executive leadership, entrepreneurial experience, and proven Toastmasters service has prepared me to serve effectively as a District leader, focused on growth, member success, and building a strong, sustainable future.
	What experience do you have in strategic planning: I have extensive experience in strategic planning through both my professional career and Toastmasters leadership roles. As a former Vice President of Programming and Operations, I developed and executed strategic plans that led to multiple number one-rated radio stations. My team and I were also responsible for generating more than $30 million in annual revenue for several consecutive years, which required clear vision, disciplined execution, and strong team alignment.
As CEO of Brand It Live, I lead strategic initiatives that help organizations implement artificial intelligence and automation to drive growth and efficiency. Within Toastmasters, I have served as Club President, Area Director, Division Director, and currently Program Quality Director, where I work with leadership teams to set goals, execute action plans, and ensure strong district performance and sustainability.

	What experience do you have in the area of finance: I have significant financial management experience through my executive leadership roles in the radio and entertainment industry. One of my key responsibilities was overseeing the company’s annual summer concert, where I managed a budget of approximately $250,000 and led a team of about 30 people responsible for producing the event. This included financial planning, vendor negotiations, expense control, and ensuring the event remained profitable while delivering a high-quality experience.

The concert sold out every year at State Farm Arena, and I was fully accountable for managing the budget from initial planning through final reconciliation. This experience required disciplined financial oversight, strategic resource allocation, and accountability, all of which directly relate to the financial stewardship required of a District leader.

	What experience do you have in developing procedures: I have extensive experience developing procedures and operational plans throughout my executive leadership career. In multiple roles, I was brought into underperforming facilities and tasked with creating a clear Plan of Action (POA) to stabilize and improve operations. This included evaluating existing processes, identifying gaps, establishing new procedures, and implementing accountability systems to ensure consistent execution.

These efforts resulted in turning struggling operations into successful, high-performing organizations. Within Toastmasters, I have applied the same structured approach to leadership development, officer training, and district performance, creating clear systems that support consistency, growth, and long-term success.
	What lessons did you learn from previous leadership positions: One of the most important lessons I’ve learned from previous leadership positions is that leadership is about setting the example. People are far more likely to follow what they see than what they hear. Consistency, accountability, and a strong work ethic establish the tone for the entire organization.

I have also learned that Toastmasters, like any organization, requires leaders to understand and manage different personalities. Even though it is a volunteer organization, the principles of effective leadership remain the same. Clear communication, respect, and understanding individual motivations are essential to building strong, productive teams.

Equally important is recognizing that members have responsibilities outside of Toastmasters. Effective leaders balance high expectations with empathy, creating an environment where people feel supported, valued, and inspired to contribute at their highest level.
	Why do you want to serve as a district officer: My lifelong career has been rooted in service to others. Whether through my professional leadership roles, my work in the community, or my service in Toastmasters, I have always been driven by a desire to help people grow and reach their full potential. I have served on the Board of Directors for Hosea Feed the Hungry and Homeless, worked alongside United Way, and supported countless charitable organizations, all with the same mission of making a meaningful impact.

Toastmasters has given me opportunities to grow as a leader and communicator, and serving as a District leader allows me to give back at a higher level. I am passionate about developing leaders, strengthening clubs, and ensuring members have the support and resources they need to succeed.
Zig Ziglar said it best: you will achieve your goals when you help others achieve theirs. Serving as a District leader allows me to live that principle by helping members grow in confidence, leadership, and personal achievement while strengthening the future of our district.
	In your opinion what are the district missions major objectives and how would you work to achieve them: The District mission’s major objectives are to build new clubs, support all clubs in achieving excellence, and develop leaders who can serve both within Toastmasters and in their professional and personal lives. Achieving these objectives requires strong leadership development, consistent training, clear communication, and creating an environment where members feel supported, valued, and motivated to grow.

As District Director of an emerging District 213, there are additional responsibilities and sensitivities. It is essential that this new district reflects true unity and inclusion. No one should feel that District 58 or District 14 is dominating the new district. Although I come from the larger District 14, my goal is not to create a “super-sized District 14,” but to help build a new identity where both districts come together as one unified, collaborative, and inclusive team. Every leader, every club, and every member must feel represented and empowered.

Strategically, my priority would be to ensure strong officer training, leadership development, and club support so we can achieve Distinguished District status in our first year. Just as importantly, I believe culture matters. Those who know me understand that I believe learning and leadership should be both meaningful and enjoyable. There is nothing better than receiving a high-quality education, building relationships with new and longtime colleagues, and enjoying the journey along the way. My vision for District 213 is a district that achieves excellence while fostering connection, inclusion, growth, and an environment where members are proud to belong.
	Additional information about yourself: I have been blessed to receive numerous honors throughout my career, including two Presidential Lifetime Achievement Awards, induction into the National Black Radio Hall of Fame, proclamations from the City of Atlanta, and many industry and leadership awards. While I am grateful for these recognitions, I firmly believe that awards are simply milestones along the journey. What matters most is the real connection to real people and the opportunity to make a meaningful difference in their lives.

Beyond professional accomplishments, I am most proud of my roles as a husband and father. My family provides the foundation for everything I do. My leadership is grounded in service, integrity, and an unshakable faith that guides my decisions and my commitment to helping others grow.

These personal values, combined with my professional and Toastmasters leadership experience, shape my approach to leadership. I remain committed to serving others, building strong relationships, and contributing to an environment where people feel supported, inspired, and empowered to achieve their full potential.



